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“Opportunities & Challenges in emerging markets”
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The Cultural Revolution
created a “missing gen-
eration” of talent aged

45 to 55, 50 axpatriatos

fill most jobs at the top. 'L

Young workers - .
are flooding the K LY
marketplace. but 3 %
because education r .
quality varies ’ !
graatly among
schools, many of
them have inferior
preparation or lack
language skills.
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Source: Egon Fehnder International
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—FEob Johansen

Distinguished Fellow, Institute forthe Future
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Ei8FHFE - CEO of Kenexa
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