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2007 ($ Millions)

| Deloitte. 3922
2 PricewaterhocuseCoopers $840.0
3 Accenture $525.0
4 Hay Group $443.0
5 Mercer $407.2
é Ernst & Young $251.5
7 Towers Perrin $243.4
8 Watson Wyatt Worldwide $219.6
g Aon Consulting $218.0
10 Hewitt Associates $207.4
11 IBM Global Business Services $154.7
12 Personnel Decisions International $123.0
13 Right Management Consultants $122.9
14 Development Dimensions international $119.7
15 Buck Consultants $84.9

Source: Kennedy; Talent Management Consulting Marketplace 2009-2012; © BNA Subsidiaries, LLC; used with permission
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1Barrington, Linda. “CEO Challenge 2010: Top 10 Challenges.” The Conference Board, New York, NY: 2009.
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